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Background Information 

Provost Debbie Storrs will share an academic affairs update highlighting success, challenges, 

initiatives, and personnel updates.
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1.2 Association of College and University Educators Information 
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2021-22 Academic Affairs Success

▪ Professor Wade Maki, Chair of UNC Faculty Assembly
▪ Dr. Jeremy Rinker, Fulbright Award, 2022-23
▪ Dr. Edna Tan, 2022 American Educational Research

Association Division K Book Award for “Innovations in
Research on Equity and Social Justice in Teacher
Education”

▪ Dr. Cerise L. Glenn, 2021 Outstanding Book Award from

the Organization for the Study of Communication,

Language, and Gender, “Womanist Ethical Rhetoric: A

Call for Liberation and Social Justice in Turbulent Times.”

▪ Nursing faculty inducted into the American Academy of

Nursing: Professors Laurie Kennedy-Malone, Kay Cowe,

Kenneth Rempher

▪ 53 faculty promoted and/or tenured

▪ $51 million in research expenditures

◦ $3.4 million NSF grant [Schug,
Hamilton et al.] to better recruit and
support underrepresented minorities
in the fields of science, technology,
engineering and math

▪ Midterm grade policy

▪ New policy on professional track faculty

▪ Enhanced use of early alerts (Starfish)

▪ Faculty Summer Reboot
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The Shrinking of 
Higher Education

▪ National pattern

▪ System wide enrollment decline:
-5,964 (compared to last year
during first week of classes)

▪ UNCG enrollment brief: 17,978

▪ Retention brief: 77.5%

(Full enrollment presentation on UNCG with 
national presentation by EAB on 9/29)
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2022-23 Initiatives

▪ Retention, retention, retention

▪ Supporting and investing in faculty 
pedagogy (ACUE)

▪ Academic advising collaborations

▪ ROI study (UNC Evaluation of 
University Programs)

▪ Open Space Technology Pilot - SOE

▪ Reaffirmation of accreditation 
processes underway

▪ Equity, diversity and inclusion

▪ KPIs and retention

▪ Teaching productivity
dashboards

▪ Hiring pause & budget
realities

▪ ITS service efficiencies
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Talent Updates

Active searches:
● Dean of Libraries
● Dean of Graduate School
● Assistant Director of Diversity and Engagement

Transitions:
● Associate Vice Provost for Academic Affairs, Andrew Hamilton
● Associate Vice Provost for Student Success & Retention, Regina McCoy

Provost fellow:
● Connie Jones, Faculty & Staff Wellbeing
● Tracy Nichols, Faculty Development

New Faculty Hires:
● 51 few faculty colleagues
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GACUE 

What Connects Student Success? 

Advising & Career Guidance • 

• 

• Course & Program Redesign

Supplemental Instruction/ Tutoring 
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Stronger-more equitable-student outcomes 
�ACUE 

Economic Equity Achieved 

Six-point completion gap eliminated 
between Pell-eligible and other 

students; annual 25% increases in 
completion, in research by CSU LA 

Diverse Achievement 

Students earned more A, B, 
or C grades at nation's most 

diverse campus, 
in study of 4,554 students 

TEXAS WOMAN'S 
l/NIVERSITY-

()-A 
F 

Racial Equity Advanced 

Course completion gap eliminated 
between Black/African American 
students and their peers, among 

1,800 students across 113 courses 

NORTHERN 
ARIZONA�� 
UNIVERSITY�� 

A "Gateway" Opened 

Improved instruction and course 
re-design cut DFW rates by 

50% in gateway biology, 
in research by NAU 

DELTA STATE � 
UNIVERSITY .4'-

n 
Success Rates Improved 

Success rates were higher and 
DFW rates lower across 314 
classes, improving odds of 

graduation for 3% of student body 

� .,.Miami Dade 
� • College 

Grades & Engagement Up 

GPAs improved 0.19 points to above 
3.0 across 100 classes enrolling 
6,100 students; Johns Hopkins 

research found stronger engagement 
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Case Study 

A comparative analysis of 98,000+ course outcomes, among students 

taught by ACUE Certified faculty found: 

Equity achieved by income 
Gap in passing rates eliminated and larger effect seen on course completion rates for Pell­

eligible students 

Equity achieved by race 
Gap in course completion closed and gap in passing rates nearly cut nearly in half for Black 

students 

Passing and completion rates improved 
Stronger student outcomes in semesters after faculty earned ACUE credential and while 

earning credential 

(i)ACUE 

BROWARD"' 
COLLEGE 

282 
Additional students completed 

courses when taught by ACUE­

credentialed faculty than would 

have otherwise. 

435 
Additional students passed 

when taught by ACUE­

credentialed faculty than would 

have otherwise. 
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1. ENGAGEMENT

95% of faculty would recommend this 
ACUE microcredential to a colleague. 

98% of faculty report modules were 
helpful in refining their teaching practice. 

98% of faculty found the content 
relevant to their work. 

e 

2. LEARNING

Faculty report improved knowledge of evidence­
based teaching practices. 

On average, microcredential earners: 

Learned 

new practices 

(All microcredential 
course-takers, on average, 
learned 2.0 new practices 

per module.) 

Learned more about 

30 
practices 

(All microcredential course­
takers, on average. learned 

more about 4.3 practices per 
module.) 

e e 

3. IMPLEMENTATION

Faculty report implementing evidence-based 
teaching practices. 

On average, microcredential earners: 

Implemented 

4 
new practices 

* 
(All microcredential 

course-takers, on average, 
implemented 0.5 practices 

per module.) 

Plan to implement 

19 
additional practices 

(All microcredential course­
takers, on average, plan to 
implement 2.7 additional 

practices per module.) 

 

22



23



24



25




